
22nd Air Force

Strategic Priorities

Attain and Sustain 
Ready Units

Train and Develop
Ready Airmen

Modernize and
Reform for
Future Combat
Capability

Reform 22 AF staff 
organization

Identify and improve NAF 
staff key processes

Seek innovative solutions and 
leading practices for enterprise 
level problems

EExplore and advocate for 
reciprocity of outside license 
and certiëcations

Develop effective leaders

Increase effectiveness of 
training

Achieve personal and medical 
readiness 

Advocate for correct UTCs 
and correct posturing

Increase proëciencys in unit’s 
core mission capabilities

Improve readiness reporting 

VISION

PRIORITY

MISSION

e Strategic Document outlines our priority, 
mission, vision, lines of effort and supporting goals 
for the 22 AF for the next 18-24 months. is plan 
aligns with the CAFR’s direction and SECAF 

priorities. It presents our direction for transforming 
the way we generate mission-ready forces. 

Readiness Now! 

Provide mission-ready Airmen

Readiness 
Preparation for the HIGH END FIGHT

Teamwork 
Agile teams are faster and better 

(cooperation/coordination/collaboration)

Reliability
 Know your job and do your job

Reserve Citizen Airmen who are trained 
and ready now to answer our Nation’s call

22nd Air Force
 Commander Tenets: 


